CERNIHIV CITY COUNCIL IN 1901-1917: JOINT PORTRAIT
The article examines Chernihiv City Council during 1901-1917. Attention is paid to its authorities, employees’ educational level, their social origin, financial support and leaders’ political preferences.
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At the beginning of ХХ century the legal working field of Chernihiv municipal public management was outlined in imperial Statute 1892, the action of that lasted up to 1917. Indeed, by reason of socio-political and socio-economical necessities the corrections were amended and especially it took place during 1906, almost 80 additions which were adopted as"Continuation" [19, 140]. Peculiarly, the law in 1892 violated the important foundations of self-government such as narrowed the scopes of independence and strengthened control from the side of the state administration. It gave the ground for naming it "counter reform" actually at once after the promulgation [21, 18], such estimation was followed by the soviet historiography [13; 14]. The modern researchers have inherent counter-version views in which pursuits are reflected objectively to interpret a domestic policy situation in the country of Oleksander ІІІ which induced the transformation of municipal legislation [1; 17].
The theme which is dedicated to forming and activity of Chernihiv municipal public management at the beginning of ХХ century was already studied, in particular the attention was accented on such aspects as functioning of self-governing structures during the revolution 1905-1907, the First World War and others [2-4; 16; 20]. However, until now the problem of personnel Chernihiv City Council did not get in the orbit of scientific searches. In our opinion, a study in such direction is actual and contains a research novelty. Through the prism of social origin of city figures, their level of education, experience, personal qualities, ability to cooperate with province public agents we can estimate achievements and defects in the work of self-government. Consequently, the aim of this article consists on forming the collective portrait of Chernihiv City Council 1901-1917. 
Before realizing the marked, it is appropriately to accentuate on some general moments. According to the Statement 1892, Chernihiv municipal self-government was presented by two institutes: prescriptive - duma and executive – city council, which is elected on four years and headed by mayor. A mayor, secretary and a few members of administrative staff who was delegated by members of council (members of duma, deputies) on the first meeting of the new duma, were included in the executive structure. The members of council had status of public employees, got a salary in a size which was defined by members of duma before the beginning of voting [15, 46]. The mayor and his "comrade"(deputy) were approved by  Minister of Internal Affairs, secretary and members of council - by a governor [15, 45]. Accordingly the discharging their from official duties to the end of elective term also belonged to the Minister of Internal Affairs or a leader of province. If a mayor abandoned the position during the first three years, the new elections were conducted, if he did it during the last, fourth year- his commission was resigned to a deputy. The members of council also worked for 4 years but for selecting the really qualified staff the half of it renovated each two years [15, 47]. Among them the deputy of mayor was delegated [15, 37]. The secretary of council, who at the same time was the secretary of duma, was elected on the term which was indicated by members of the city. 
